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A Study on the Paradigm Shift in Employment for the Disabled:
Introducing the Disability-Inclusive Management

kkokk

Chang, Youngkyun®-Lee, Eunyoung**-Sim, Jin-Ye"* -Kim, Eona

Employment policies for the disabled in Korea are characterized as a quantitative
and normative approach, driven by the mandatory employment quota system for the
disabled. Such policies have been appreciated as to be contributed to the growth of
the disabled employment rate in Korea. However, recently the concerns for improving
the system has been strongly raised. The issue of quality of employment rather than
the amount of the disabled employment per se is gaining consensus from relevant
stakeholders. We define this movement as the qualitative paradigm of employment
for the disabled. In this study, we proposed ‘disability-inclusive management’ as a
conceptual framework and method for the implementation of the qualitative paradigm
in the employment of the disabled. Based on the diversity inclusion literature, disability—
inclusive management can present the feasibility of embracing disabled people as
members of the organization and the methodology of it. In order to capture the current
status of disability-inclusive management in Korea, we reported the key results of
the prior study performed by the authors, which focuses on localizing the UK'’s
disability standard (DS) as an effective diagnosis tool. Theoretical and practical
implications of shifting the employment paradigm for the disabled are suggested.

Key words: employment for the disabled, quality of employment, diversity inclusion,

disability-inclusive management
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